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 7723
ORDINANCE NO. ___
 
3
 

AN ORDINANCE providing for the redefinition of
 
4
 regular full time, part-time, and temporary 

employees, amending Ordinance 7098, Section 1,
5
 as amended, and K.C.C. 3.12.010. 

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY: 
6
 

SECTION 1. Ordinance 7098, Section 1, as amended, and K.C.C.

7
 

3,12.010 are hereby amended to read as follows:
 
8
 

Definitions. 1. "Administrative guidelines" means only those

9
 

operational procedures promulgated by the manager necessary to
 
10
 

implement personnel policies or requirements previously stipulated
11
 

by ordinance or the Charter. 
12
 

2. "Appointing authority" means the county council, county
13
 

executive, department heads, or division managers having lawful

14
 

authority to appoint or to remove persons from positions in the

15
 

county service, or persons designated by such appointing authority
16
 

to perform those duties which legally may be delegated.
17
 

~3. "Basis of merit" means the value, excellence or superior

18
 

quality of an individual 's work performance, as determined by a19
 

structured process comparing the employee's performance against
20
 

defined standards and, where possible, the performance of other
21
 

employees of the same or similar class.
22
 

4. "Board" means the King County Personnel Board established23
 

24 "by Section 54D of the Charter.
 

5. "Career service employee" means a county employee employed 25
 

26 " ina car ee r s e r vic epasit ion •
 

6. "Career service position" means all positions in the27
 

28
 county service except for those which are designated by Section 

29 550 of the Charter as follows: All elected officers; the county
 

30 auditor, the clerk and all other employees of the county council; 

31 the county administrative officer; the chief officer of each 

32 executive department and administrative office; the members of all 

33
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boards and commissions; administrative assistants for the county 

executive and one administrative assistant each for the county 

administrative officer, the county auditor, the county assessor, 

the chief officer of each executive department and administrative 

office and for each board and commission; a chief deputy for the 

county assessor; one confidential secretary each for the county 

executive, the chief officer of each executive department and 

administrative office, and for each administrative assistant 

specified herein; all employees of those officers who are exempted 

from the provisions of this chapter by the state constitution; 

persons employed in a professional or scientific capacity to 

conduct a special inquiry, investigation or examination; part-time 

and temporary employees; administrative interns; election precinct 

officials; all persons serving the county without compensation; 

physicians; surgeons; dentists; medical interns; and student 

nurses and inmates employed by county hospitals, and health 

departments of the county. 

A departmental division as determined by the county council 

shall be considered to be executive departments for the purpose of 

determining the applicability of Section 550 of the Charter. 

7. "Charter" means the King County Charter, as amended. 

8. "Class" means a position or group of positions, 

established under authority of this chapter, sufficiently similar 

in respect to the duties, responsibilities and authority thereof, 

that the same descriptive title may be used to designate each 

position allocated to the class; that essentially similar 

requirements as to education, experience, ability and other 

qualifications should be required of the incumbents; that similar 

tests of fitness may be used to choose qualified employees; and 

that similar schedules of compensation can be made to apply with 

equity. 

9. "Compensatory time" means time off granted with pay in 
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1 lieu of pay for work performed either on an authorized over time 

2 basis or work performed on a holiday which is normally scheduled 

3 as a day off. Such compensatory time shall be granted on the 

4 basis of time and one-half. 

5 10. "Council" means the King County council as established by 

6 II Article 2 of the Charter. 

1 11. "County" means the county of King and any other 

8 II organization that is legally governed by the county with respect 

9 II to personnel matters. 

10 12. "Employee" means any person who is employed in a career 

11 II service position or exempt position. Employees may serve in a 

12 II regular full-time, ((pe~p~tap)) part-time, or ((e*:EJ'la-Retfl)) 

13 II temporary status. 

14 13. "Executive" means the King County executive, as 

15 II established by Article 3 of the Charter, or his designee. 

16 II 14. "Exempt employee" means an employee employed in an exempt 

11 II position. Exempt employees serve at the pleasure of the 

18 II appointing authority. 

19 15. "Exempt position" means any position not included in the 

20 II car e e r s e rid c e • Ex empt P0 sit ion s are posit ion s tow hi c h 

21 /I appointment may be made directly. 

22 II ( ( t 6 'I' - - .!! g*:E )'l a - Ae+l' - e ill 13 t eye e !! - mea FHi ­ a Fl ­ ~ Re;i. y ;i. al:Ia+-em 13 +6yea - ~ R- a 

23 II l'a p:E ­ :E hIe -IH1 & ~ t:j. EHh ) ) 

24 II ((t7'1'--.!!g*t)'la-ketl'-~es;i.t;i.eA.!!-meaAS-a-l'es:j.t:j.eA-~FlteFleea-te-ee 

25 6eel:l~~ee-eA-teSs-tAaR-a-yeal'l-l'le~Ra-8as:j.s-tma*:j.ml:lm-8~pat:j.eA-e~-~e~p 

26 eeRSeel:l:EfYe-maA:EAS-~A~ess-s~ee~f4ea~+y-e*teFlae8-9Y-~Ae-maAa§e~-~e~ 

27 II a A- aea~:E;j. e Aa ~ - il:t:i- l'l ty - €I ay. s -w;j. t A- +e Ii S- tk a A- A;j. Re tiy. - Re ti ~ S-;j. A- tl1 e - f;j. f ti 11 

28 II meFltA~-'e-e8Yep-SeaseFla+-~eak-wel'lk-+BaeST-emep§eA6Y-WBp~-~8aes-ef 

29 t;j.m:i-tea-8ypat:i-eAT-ReeeSSal'ly-yaeat:j.6R-P6tfef-iA8-etl1el'l-s:i-t~a:E;j.6As-

30 ;j.AYe+y:j.A§-f+ij6tl:lat;j.A§-sta~f'l')) 

31 ((+8",,)) lE..:­ "Grievance" means an issue raised by an employee 

32 relating to the interpretation of rights, benefits, or condition 

33 

August 8, 1986/9238A/hdm -3­



• t ,, 

7723 

1 of employment as contained in the administrative rules and/or 

2 procedures for the career service. 

3 {(~9T)) ,17. "Manager" means the manager of the personnel 

4 II d i vis ion 0 f Kin g Co un ty 0 r his des i gnee. 

5 18. "Part-time em~loyeell means an individual employed in a 

6 II part-time position. Individuals employed in a part-time status 

7 II for 910 or mare hours within any consecutive 12-month period (o!' 

8 111040 or more hours in those departments in which a 40-hour week is 

9 II standard) shall for that period and thereafter until at least a 

10 II one month break in service occurs receive either .compensation in 

11 IIlieu of all benefits except medical, dental, life, vision for each 

12 II hour worked, or with departmental approval, prorated paid ben.efits 

13 II with the exception of those set forth above based upon the ratio 

14 II of hours worked to the full time schedule in their work unit. 

15 19. "Part-time position ll means a position established for a 

16 II portion of or throughout a calendar year !lhich reguires ((me~e 

17 II U.afl-9g-aa)'s-ef-se~¥~6e-el:it)) less than ((l-Q~g)) 848 hours of 

18 II service ((13elQ-ea'4-eAaalO-yeap-teF)) in a six consecutive mon 

19 II period {less than {(~G99)) 969 hours in those departments in which 

20 II a 40 - h0 ur wee k iss tan dar d • 

21 20. lIPositionll means a group of current duties and 

22 responsibilities assigned by competent authority requiring the 

23 employment of one person. 

24 21. "probationary employee" means a potential career service 

25 II employee who is serving a probationary period. 

26 22. "probationary period" means a period of time constituting 

27 the final step in the competitive screening process for career 

28 service. An 

29 

30 

31 

employee is 

this period. 

32 

33 

appointment to the career service as a regular 

not final unless the employee successfully completes 

August 8, 1986/9238A/hdm -4­



·
.' ( 

... !i' ': .. , 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

7723 

23. "Provisional appointment" means an appointment made in the 

absence of a list of candidates certified as qualified by the 

manager. Only the manager may authorize a provisional 

appointment. An appointment to this status is limited to thirty 

days after the manager certifies qualified candidates, or a 

maximum of six months, whichever occurs sooner. 

24. "Provisional employee" means an employee holding a 

position under provisional appointment. 

25. "Recruiting step" means the first step of the salary range 

allocated to a class unless otherwise authorized by the executive. 

26. "Regular employee" means an employee who is not on 

probation and is employed in {(e~tRe~)) a regular full-time ((e~ 

~e§~+a~-~a~~-t~me)) position. 

27. "Regular full-time position" means a position established 

on a ({~e~maAeA~)) year-round basis requiring work on a regular 

schedule of not less than thirty-five hours per week with not less 

than 1820 hours of servic~ throu9hout the calendar year {or not 

less than 2080 hours in tho ts in which a k 

is standard. 

28. {{~Re§~la~-~apt-t~me-~6s~~~eR~-meaAs-a-~es~t+eA-eS~a&l~sRe 

9A-a-~e~maAeA~-~eap-~e~Aa-Bas+s-pe~ij~p+A§-we~~-eA-a-pe§~+ar 

SGRea~+e-8f-le55-~AaA-tAf~tY-f+Ye-Re~~s-~e~-wee~-~peY+~eeT-tAa~ 

~e~s6As-R+pe8-eA-ep-aftep-tAe-effeGt~Ye-aa~e-ef-tR~s-a~8~AaAGe-aS 

~e§~~ap-,a~'-'~me-em~~9yees-sRa+~-~e-~laGe8-~R-eRe-af-tke-twa­

fell9w~A§-~ap~-'~me-em~leymeA'-Gate§e~4est 

aT--Pap'-'~me-~Q-e~-mepe-Aewps-~ep-weekt--A-~es~t48A 

es~aBl~sRe8-eA-~eap-~ewA~-Bas4s-pe~w~p4A§-wep~-aA-a-&as~s-ef-2Q-ep 

mepe-Bwt-less-tRaA-~e-Aew~s-~ep-wee~T--PepSeRS-8GGW'Y+A§-SWGA­

~es4~4eAs-w4++-&e-eA'~tlee-'e-~pe-Fa~ea-~a~a-+eaYes-~~ev~eea-fep 

4A-~k~s-eAa~'eF-8ases-W~8A-tRe-pat~e-ef-AewFs-wep~ee-4A-~ke 

~peY4se~S-Ga+eAaap-meAtR-te-tAe-fWt+-'4me-SGAe8Wle-4A-tAe4~-w8pk 

~A4tT 
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BT--Pa~i-t~me-teSs-tRaA-2Q-R8~~s-~e~-wee~T--A-~es~t~eA 

estaB~~SRes-eA-a-yea~-~8~As-eas~s-~e~ij~~~A§-we~~-eA-a-BaS~S-ef 

~ess-tRaA-2Q-Reij~S-~e~-wee~-8~-~ess-tRaA-BQ-Re~~s-~e~-ea+eAea~ 

meAtRT--Pe~SeA5-eee~~Y~R§-tRese-~es~tfeAS-Wf+t-Aet-&e-eAtfttea-te 

~afS-teaYeS-aS-~~eYfaea-fe~-~R-tRf5-eRa~te~Tii 

"Temporary emplozee" means an individual employed for a short 

term ((9Q)) 179 onsecutive d s or less ((~e~-ea+eAea~-yea~).)) 

in anz twelve (12) month period.) 

29. "Temporary position" means employment which reguires 

II ((99)) 1 ecutive d less of service ((~el"-ea+efHla~ 

lIyeaPT)) in anz twelve (12) month period. 

INTRODUCED AND READ for the first time this ~ day 

of ~ ,1986. 

PASSED this II'-fh­ day of ~ ,1986. 

KING COUNTY COUNCIL 
KING COUNTY, WASHINGTON 

II ATTEST:
 

APPROVED this day of " u , 1986. 
~4 
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